THE 2010 — 2011 BUDGET

The Board of Trustees, in approving the 2010
2011 budget, maintains its commitment to provid
high quality education for the students of The Re
River Valley School Division. The Board began
the process towards establishing the 2010 — 2011
budget with formal liaison forums which included
sessions with divisional educational stakeholders
and Rural Municipalities, Villages and Towns
within the division boundaries. The Board ther
held a Public Budget Consultation Meeting or
March 1, 2010 to accept feedback from the publi
on budget information presented at the meeting.
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After much deliberation, the Board felt they could
not put the education of our students at risk by
taking the TIG and making those cuts.

The approved budget for the 2010 — 2011 fiscal
year totals $23,192,499 which is an increase in the
total expenditures of 1.9% from the budgeted 2009
— 2010 expenditures. The 2010 Special Levy has
been set at $12,379,270 which is an increase of
7.21% over the 2009 Special Levy.

The Board approved the budget at the Regular
Board meeting on Wednesday, March 10, 2010.

Taking into consideration the priorities identified
in the Board Strategic Plan and Education Strateg)j
Plan, the Board has approved a 2010 — 2011
Budget which includes the following:
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- Workplace Safety & Health Budget To
Address Provincial Legislation

- Elections 2010 Budget

- Continuation Of The High School Career,
Technology And Vocational Programming

- Decrease In The Amount Of Time Allotted
(Over And Above Provincial Funding) For
Level 2 Funded Students

- Increasing Costs Of Doing Business (Fuel,
Utilities, Etc)

The Board met several times to establish thie
budget for 2010 — 2011.

A 2010 — 2011 Tax Incentive Grant of $1,085,827
was offered by the Province, to The Red River
Valley School Division. With the increase in
expenses for the division estimated at 1.90% fqr
2010 — 2011, the Board of Trustees were facgd
with cutting costs by over $229,000 to the existing
budget to access the Tax Incentive Grant. This lgft
the Division with the dilemma of balancing quality
education against freezing taxes.

RRVSD STUDENT VOICE

Research has shown that when

students have a voice in bo -f‘

their own educational goals an
over-all vision of what theirg
school is working on in the areag
of teaching and learning, thei
achievement levels increase.
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One of the goals of the Superintendent’s

Department is to hear more from students and
focus on student engagement. A Superintendent
Student Advisory Council is being planned for the

2010-2011 school year. We are excited about this
initiative. Terms of reference and a mandate were
recently established.

This new initiative will provide a chance for
students to “show off” their school and to voice
ideas and dreams that they have for teaching anc
learning in their school and the division as a whol



AVISITOR AT RRVSD

Who isDr. Lew Smith? Dr. Smith is the founder
and director of the National Principals Leadershi
Institute and the Panasonic National Schoc
Change Awards.
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Dr. Smith served as a
New York City high

school principal,

executive director of a
multi  social  service
agency, and associate
and associate dean at Fordham

professor
University’'s Graduate School of Education.

On March 11, Dr. Lew Smith visited two schools
in our division: Morris School and Sanford
Collegiate. Each school consultation with Dr
Smith consisted of the following:
a) School Check-up with
administration
School tour with Dr. Smith
Student session with Dr. Smith where he
met with a cross mix of students (by
grade). Several teacher leaders “in
student voice” also attended this session
and took notes. Dr. Smith spoke with the
students in the area of what a great
school looks like; a description of their
school; and what they would like to see
more of at their school. Data was
collected from this session and given to
the school principal.
Dr. Smith then met with the teacher
leaders, several other additional teachers,
school administration and the
Superintendent. Dr. Smith forwarded his
impressions about what he heard and
suggestions on next steps to the principal
and teacher leaders.

the school

b)
c)

d)

So what now? The school administration will
meet with the whole staff to discuss the data
collected from the school consultation. Future
planning will also be discussed with staff.

Now that's student voice!

A comment by Dr. Smith,
“You have great schools in Manitoba.”

GREAT SCHOOLS IN RRVSD

SANFORD COLLEGIATE

This grade 9 to 12 school is found in Sanford, MB
which is located on No. 3 Highway, ten minutes
south-west of McGillivray Boulevard and the
Perimeter Highway.

Sanford Collegiate is committed to the pursuit of
excellence; it encourages life-long learning and
social responsibility. Their reputation for academi
excellence is related to the commitment of teachers
and students, the support of the community, and
programs which challenge students to maximize
their potential growth.

This school offers a broad range of courses
designed to meet the needs of their students. The
school offers a full academic program, a complete
Business Education, Industrial Arts, Home
Economics, and a 4 credit Multimedia program.
They also offer a number of courses in the area of
Fine Arts.

There is never a dull moment at Sanford Collegiate
from the staff/student intramurals to the yearly
camping trips, Senior Business Development
workshop, Operation Christmas Child, Spirit
Week, Terry Fox volleyball “fun-draiser,” Evening
of Recognition...just to name a few!

‘GO SABRES!”

DOMAIN SCHOOL

Domain School is a small school located in

Domain, Manitoba. The school offers multi-age,

multi-grade education to 22 students in grades 1 to
8. Low student to teacher ratios afford their

students many unique opportunities.



Domain School's mission is to provide safe
stimulating multi-grade education that encourage

an environment where caring, cooperation and

learning are fostered. The school belief stateme
strongly reflects this mission: “We believe that
Domain School should be a fun and safe plag
where we work and learn together.”

Samplings of the programs offered at Domain
School are:
- Strong Beginnings
- Literacy Instruction Developing Strengths
(LIDS) for Grade One
- Whole school field trips
- Winter Physical Education events such as,
Swim and Gym, Skating, as well as other
traditional sporting events
- Middle Years Camping

Domain School might be small but the student

and staff maintain a very positive school climate

that focuses on developing character, buildin
friendships and developing academically
including new  mathematics  curriculums,
awareness of music, art, and healthy nutrition.

SUNCREST COLONY SCHOOL

Suncrest School is located on the Suncrest Colof
in Tourond, MB just north-east of St. Pierre-Jolys
The school is under the direction of a new
principal this year. Gerald May replaced Bruce
Backhouse for a portion of the 2008-2009 schoc
year and was officially hired as principal in
September 2009.

Suncrest School enrolment consists of 29 studen

in Kindergarten to Grade 12. A few of the schoo]

priorities include:
- A Strong Early Years Literacy Program
0 The school receives monthly visits from the
divisional early literacy consultant. More
resources were added to the school wit
additional library books, reading series, ang
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software to support existing resources.

- Information and Communication Technology
o The students continue to improve their
fluency with ICT tools to organize,
compose and revise their work.
- Senior Year’s Physical Education Program
o Students participate in activities including
cross-country skiing, archery, badminton,
and a variety of cooperative and
competitive games.

PROUD RRVSD MOMENT!

Each year, The Manitoba School Boards
Association sponsors six Student Citizenship
Awards for public school students in Manitoba.
School boards are invited to nominate an
outstanding student for these awards.

The application consists of an essay written by the
student, defining what citizenship means to them;
and two sponsoring letters (one from an official at
their school and one from a representative of a
community organization).

The RRVSD Board of Trustees is proud to
announce that Charles Bergstresser, a grade 1.
Morris School student, has been selected as the
winner from Region 2.

Congratulations to Charles and to Morris School!

From left to right: Pauline Lafond-Bouchard, Asaist Superintendent,
Charles Bergstresser, Tracey Holness, Trustee (Wakdorris)

Charles will also be awarded The Premier's Voluntee
Service Award, Youth Leadership Category on Apfti2
Only two youth in Manitoba are selected for thisaagv



